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Key for inspection grades

Grade 1 Outstanding Grade 3 Requires improvement
Grade 2 Good Grade 4 Inadequate
FULL REPORT

INFORMATION ABOUT THE SCHOOL %

Bonus Pastor Catholic College is an oversubscribed mixed Catholic Coliege |0gat@egin the

London Borough of Lewisham. It is situated in the Lewisham Deaner c ocese of
h

Southwark. The principal parish that Bonus Pastor serves is The Good Sh ), Downham.
Pupils also come from other Catholic Lewisham schools; The Ho\xc:, St iam of York, St

Augustine’s, Our Lady and St Philip Neri and St Saviours. The n of pupils who are
baptised Catholics is approximately 92%. The average wee onYof curriculum time
given to Religious Education is 10% in key stage 4 andn%,in keygtdge 3.

The school takes pupils from 11 to 16 years. The C’%ﬂls currently on roll is 794. The
attainment of most pupils on entering the schagl i average. The proportion of pupils
eligible for free school meals is 39%, which is abo%g t ational average. Around 12% of the
pupils receive extra support in class. Th be@’of pupils with a Statement of Special
Educational Needs(SEN) or an Education® [th Care Plan (EHCP) is broadly in line with the
wpils whose first language is not English is below
on of pupils from minority ethnic backgrounds is
from a black African or black British background.
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SUMMARY OF KEY FINDINGS FOR PARENTS AND PUPILS

‘ Bonus Pastor Catholic College is an outstanding Catholic school because: ‘

e Leaders and governors provide outstanding leadership. The Executive Head Teacher,
Head of School and the leadership team constitute an empowering and an
inspirational presence, particularly in the context of the promotion of the Catholic life
of the school.

e The mission of the school, “Auxilare Non Nocere,” encapsulate§N\he listic
approach to excellence which permeates the life of the sc % ral care
t'

for pupils and staff is a significant strength of this distinctly Ca% :
e The school’s House-based pastoral structure has a sigM{i y p®Sitive impact on

i
relationships in the community. The word family v{& arly by students to

describe the strong ethos of the school.

e Parents welcome the high level of engageme \%e school. They overwhelmingly
acknowledge that the school brings obvi Q to pupils. They know they are
part of a family. One parent expresse p appreciation for the pastoral and
spiritual care the school gives and for insti e value of prayer in her child.

WHAT DOES THE SC)&\@ DO TO IMPROVE FURTHER
roNi p

portunities which will strengthen the Junior Chaplaincy Team

. Continue %
as t’y\\th e able to contribute more significantly to the spiritual life of the
o ﬁ%at the allocation of curriculum time to Religious Education in Key Stage 3
m

the 10% requirement of the Bishops’ Conference.
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Overall Effectiveness

How effective the school is in providing Catholic Education. 1

Catholic life 1

The extent to which pupils contribute to and benefit from the Catholic life of the
school.

The quality of provision for the Catholic life of the school. 1
How well leaders and governors promote, monitor and evaluate the provis %1
for the Catholic life of the school. 'x%

Religious Education 1

How well pupils achieve and enjoy their learning in ReIig@tion. 1
The quality of teaching, learning and assessme @s Education. 1

How well leaders and governors promote, valuate the provision
for Religious Education.

collective worship %\ 1

How well pupils respond toﬁ pate in the schools’ collective worship. 1

The quality of provisbn\‘Q

How well Ieaders%v nors promote, monitor and evaluate the provision
sh

ctive worship. 1

for collective

$\
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CATHOLIC LIFE 1

The extent to which pupils contribute to and benefit from the Catholic life of the school is
outstanding

e Pupils make an outstanding contribution to the Catholic life of the school and derive
huge benefit from attending Bonus Pastor. They were able to articulate a genuine
sense of belonging to a Catholic family. One pupil said “We begin year 7 with God and
we end year 11 with God. It is a nice way and gives a clear direction.”

e The call to serve is evident throughout the life and work of th ni®. Each
person is recognised as made in the image of God. There is i |€6f mutual
respect. Behaviour throughout the school is excellent. Pupils sai eachers are

th
good at trying to understand underlying challenges i e hen there are
occasions of misbehaviour. %

e Pastoral care systems are excellent and ensurg pu |Is\I|§ learn in a safe place. A
confidential email address has been set up f Ito p8ss on their concerns. They
know their concerns will be addressed qu d®8gnfidentially.

e The school shows great concern for the magtahd emotional wellbeing of the pupils.
long¥focus during form time on mindfulness.

During the inspection there was a
There was a high level of engage&n he lessons observed.
%v they actively seek to support one another and

re everyone is valued, respected and cared for. They

e Pupils were happy to talig
about being part of a f
understand and live b
pupils deliver&_d
distributed an¥ftcd

Rntation to the year on looking after each other. They
ying booklet. There is now an anti-bullying representative in
pils can go. Its impact is evident in the harmonious community

each year taf\Wg
wh épu‘lls &enstrumental in addressing each other’s concerns and looking out for

very \ ils run an e-safety group to advise others about the dangers of internet
us

IN\gigtussions with inspectors, pupils spoke very warmly about the opportunities to

erve others. Fundraising is an established part of school life. Pupils understand that
others have greater need in the local and wider community, such as St. Christopher’s
Hospice, Age Concern and CAFOD. In addition to fundraising, works of charity also
take place at key times of the year such as Harvest Collection, Christmas Jumper Day
and several events organised by the Heads of House. These give the students a
practical focus to their Christian mission of service and ensures that pupils are aware
of their responsibilities towards the needs of others.

e Pupil leadership is a strength of the school and contributes effectively to creating an
environment in which pupils know they are safe and cared for. House Captains said
they appreciate the opportunities offered to them by the trust and responsibilities

5
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they are given. A pupil who joined in Year 9 described the impact as “it opened my
eyes to see how much you had to offer.” They show great pride in serving others as
prefects and peer mentors. Older pupils are excellent role models.

The school is excellent at empowering pupils to take on responsibilities and to
participate in the wider enrichment curriculum. The Bonus Pastor Charter lists 56 ways
of developing skills beyond the classroom. The motto is “More than just exam results
— Be the Best.”

Parents overwhelmingly support the school and appreciate what if offers. They feel
part of the family. A parent spoke movingly about how her child was listgned to and
helped to pray.

The quality of provision of the Catholic life of the school is outstandi

rg\f
The House-based pastoral structure has a positive im reldtionships in the

school. Teachers and pupils said that it broke down bakg tween all ages and
created a family feel to the school. One pupil describeg iNas¥ e jéwel in the crown.”
There is a high level of mutual respect within W ity. Behaviour is excellent.

The high level of inclusion is evident t BONth&s Wider Curriculum programme.
Teachers responsible for providing it a u Nding. Their purpose, in the words of

one, is “no matter their background o ure, we make sure every child has

opportunities.” Participation is C%N n pupils do not engage, every effort is
made to identify why and t hem as appropriate. Micro- volunteering

projects allow individual ll' t on their own project. For example, one pupil

is developing a visual disp¥g s of need throughout the world for the school’s

fundraising work. Anoglagr pUg#is producing visual support on youtube for the hard
of hearing. . Q

The Chapel j
reflection
@

art of the school. It is used for small group masses and
e opened into the hall for whole year masses. On one wall, the

ere is an annual pilgrimage to Rome. Some pupils attend the Summer Camp run by
the St Vincent de Paul and John Bosco.
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How well leaders and governors promote, monitor and evaluate the provision for the
Catholic life of the school is outstanding.

The school’s self-evaluation was fully endorsed by inspectors in all key areas.

The school’s leadership is deeply committed to the Church’s mission in education.
Leaders and governors maintain the balance between school improvement and
Catholic distinctiveness. It is a school that learns, prays and cares.

The Governing body plays an active role in supporting and developin Catholic
nature of the community. The leadership ethos is one of service to the
their spiritual, social and moral development through Christ’s lov
through their commitment to recruit high quality, committed

to enhance Catholic life. The Chair summed up their vision as wanti

child is given the utmost opportunity to succeed beyond, 16 a\d be
will make a difference.”

Governors are well informed about the Catholic Iifxe school through regular
visits, especially by the Chair and the link gove N he @evelopment of the Catholic
life of the school is explicitly set out in th I vement plan.

sure “every
e people who

The Executive Headteacher and newly'apgo Headteacher are outstanding and
are passionate about ensuring a pqgitive exi®rience of Catholic education at Bonus
Pastor. They are strongly supp %’he Senior Leadership Team. Together they
work highly effectively in the € e Catholic life of the school. High priority is

given to promoting the u the school’s Catholic ethos and ensuring it is a

living reality. This is evide pong staff who serve as role models of prayer and
respect.

)
School leade X ided a distinctly Catholic and spiritual environment with the
Chapel and rayer garden. They have established a Spirituality team of senior
staff who% requent and varied forms of worship for staff and pupils.

TRE % velopment programme reflects key principles relating to Catholicity and
inUMDevelopment. New staff are fully inducted into the Catholic life of the school
antweceive training on how to lead prayer which is reverent, respectful and reflective.
is is constantly role modelled by Senior Leaders, the Religious Education
department and the Spirituality team.

The Parish Priest has a strong presence in the school and provides effective support
to staff and pupils.
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RELIGIOUS EDUCATION 1

How well pupils achieve and enjoy their learning in Religious Education is outstanding

e Levels of attainment on entry are broadly in line with national averages. Attainment
and progress at the end of key stage 4 are above national averages an line with
school expectations and outcomes. Standards in Religious Education
and continue the upward trend over the last three years, from 7
This is in the context of a school whose attainment at GCSE o
has been consistently outstanding and has put Bonus Pastor in theo D% schools in

the country. It is a Beacon school in the Borough.
e Qutcomes reflect the school’s ambitions for each @x ctations show the

determination of the school for pupils to achie Z& expected outcomes in
~Pupi

Religious Education. Challenging targets are respond positively to the

challenge and grow in self confidence bec \%xcouragement and praise from
teachers. %

e Various groups of pupils achieve at lgast ag&yelated expected levels of progress with
some exceeding. For example, le pupil premium students are performing
above expected levels and be tional average. Overall, there is parity with

non-pupil premium stu p in outcomes between boys and girls has been
narrowing over the last th ars. It is expected that there will be parity between
girls and boys this ye

L)

e Pupils displa

N in some cases, outstanding standards of religious literacy.
t

During the 4 , GCSE pupils showed they knew and were developing an
undewtarQ eral Jewish key words related to the Law.
. \e of pupils who met inspectors said they enjoyed their lessons and spoke

bout the challenge and support the teachers give them. One pupil said that
%& “care about progress and they care about you.”

. haviour for learning is outstanding. In the lessons observed across the key stages,
pupils were attentive, engaged actively and collaborated very well in their learning.
GCSE pupils affirmed the support teachers give them within the classroom and
through Kaboodle, an online revision guide.

e Students’ written work is generally of a high standard. Most pupils take pride in their
work and are enthusiastic about learning.
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The quality of teaching and assessment in Religious Education is outstanding

e Lesson observations and reviews of pupils’ work confirms the school’s self-evaluation
and their own observations that teaching is always at least good and often
outstanding.

e Evidence shows teachers differentiate effectively and demonstrate excellent subject
knowledge. Challenging questioning techniques and appropriate levels of challenge
were seen in the lessons inspectors observed.

e Pupils make above national progress because well-structured lessQns d ed in
ways that are engaging and well-paced. This reflects a high level o ist&psy across
the department to ensure pupils can learn. A range of AsSes or Learning
techniques are effectively used within lessons to assess the progrgss of students
within the class and to inform further planning. \

e Consistent assessment and progress tracking ar Wicdnt *strengths of the
department. For pupils in years 7 and 8, prog in repdcted termly. It is half termly
for GCSE pupils. Information is measured_ag8ips{th® school’s target for each pupil.
Moderation within the department enak ach®rs to identify pupils who need

support or further challenge. Teachers
teaching.

dtighg, Wramatising scripture and the opportunities for
individual study. They ap e support teachers give them. A feature of the
GCSE guidance is the m t&ghnique guide that pupils use to answer the different
mark questions. G %re subtly introduced to pupils in years 7 and 8. Teachers
do not reduce t y of and fun in learning. Pupils confirm their enjoyment of
Religious Ed )

How well | H n vernors promote, monitor and evaluate the provision for

Religious,E outstanding

% m time is 10% at Key Stage 4 and averages 8.5% across both key stages. The

e is committed to addressing the allocation so that it meets the requirements of
e Bishops’ Conference.

e Religious Education has very high profile in the school. It has a profound impact on the
moral and spiritual development of pupils. Outcomes in Religious Education reflect
outstanding leadership at all levels.

e Governors are proud of the school’s achievements and are determined to support the
school in its work of continually improving standards. They are well informed about
the standards of teaching and learning through the Head Teacher’s reports and by
visits to the school. They are effectively managing the transition to a new Headteacher
so that there will be a seamless hand over of responsibilities in the new academic year.

9
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The link governor for Religious Education carries out regular learning walks and work
reviews. His findings ensure that governors have an excellent understanding of the
strengths of the school and areas for development. The Chair’s weekly meetings with
the Headteacher add to the robust scrutiny of standards and the effectiveness of the
school. Sustained improvement in standards in Religious Education demonstrate
excellent leadership and effective collaboration between leaders at all levels.

Leadership of Religious Education is outstanding. The Head of Department has a high
level of expertise and a clear focus on how to improve teaching and learning. The level
of consistency across the department reflects a strength of her leadership. Teachers
of Religious Education have confidence in her ability to lead and to inue the
upward trend.

The Head of Department has established effective monit8ri %a sessment
at K
w t

systems. Termly assessments at Key Stage 3 and half termly, age 4 provide
detailed information for each pupil. Appropriate strateg t address areas

of concern so that each pupil is given every oppogtuni I . There are cross-
departmental discussions to identify pupils who are rnting consistently in
ted Margets.

Religious Education or who may be exceeding% S
Lesson observations and learning walks ar ntify areas for development for
staff. Regular formal and informal ti mbined with an open-door policy

ensure they are well supported.

Excellent CPD across a netwo%%%s results in improvement and innovation in
Qt refati

teaching. It promotes exg@éMe ships with other Catholic schools and colleges
and greatly improves pro onus Pastor in terms of training and sharing of

and cross bog as successfully established in March 2012 and is thriving. It

contin‘ues % d effectively. The school leads a successful collaboration for

sha @ ice and growing its own expertise in teaching and leadership.

T has changed the GCSE programme to Edexcel this year to provide greater
C 0 learning for pupils of all abilities. There is an established programme of the

stul¥ of other faiths. Year 7 pupils study Islam, Hinduism and Sikhism. Year 8 pupils

jsit a synagogue as part of their learning. Judaism is the second religion in the GCSE
studies.

good practice. %
)
Bonus Pastor& f the Catholic Teaching Alliance (CTA) which is cross phase
h

The Relationship and Sex Education policy has been reviewed and updated in line with
the diocesan and Department for Education requirements. This has been ratified by
the governing body and mapped across Religious Education and the wider curriculum.

10
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How well pupils respond to and participate in the school’s collective worship and prayer
life is outstanding

The quality of provision for collective

Pupils play a pivotal role in collective worship. They said that they are actively involved
in preparing masses and assemblies. One highlight of their participation was when
they used their own ideas to prepare and lead the Easter liturgy.

Acts of worship engage pupils’ interests and inspire them in de and
acts of

heartfelt response. They enjoy participating in and leading acros >

worship from the celebration of mass to private prayer in the don retreat.
During the inspection, pupils responded with respect an nceh the assemblies
and morning prayer. They were engaged regardlegs of i h background. The
school should consider enhancing the spiritual na oNassemmblies with visual

symbols such as a candle and appropriate mu$

The experience of prayer has a visible eff@ct™ onfidence and ease with which
pupils spoke of their faith. Pupils said dailyYrayer is a way of life and that there
is no embarrassment in praying and offeringtheir own intentions.

d prayer life is outstanding

Prayer and worship are at of school life. Praying together is part of the
daily experience for puypils.

The staff Spirjtuali provides many opportunities for pupils to attend acts of
collective wo%g‘j rovision of materials enables staff and pupils to pray at the
start gf e@ to deliver assemblies. The termly prayer book is a collection of
trao\\ra S and a selection of pupils’ prayers.

is in regular use for liturgical worship and Masses. This provides both staff

T
% nts with an opportunity to both pray and reflect.

upils in Years 7 celebrate Mass as the final part of their induction process at the start
of the year. Pupils in Year 11 end their school life with a Mass of Thanksgiving and
celebration. This celebration welcomes each student formally into the school
community and encourages year 11 students to make the best of their last year at
Bonus Pastor Catholic College.

High quality assemblies are delivered by senior leaders, teachers and students
themselves. House and year assemblies take place on a rota basis every week. There
is an assembly rota in place which allows all staff and students alike to reflect on and
develop their faith and spirituality.

11
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e Theretreat programme is a feature of provision throughout the school. Pupils in years
7 and 9 students attend a retreat at Aylesford Priory which is organised and run by St.
Vincent’s Youth team. Year 8 visit a local Synagogue and Year 10 attend a residential
retreat at St. Vincent’s in Whitstable.

e Links with the major feeder parishes have been established. Priests from these
parishes have visited at key times to celebrate Mass or to offer the Sacrament of
Reconciliation during Lent and Advent.

How well leaders and governors promote, monitor and evaluate the provision feg collective
worship and prayer life is outstanding

e Leaders and governors have ensured that there are many oppgrt % upils to
experience a range of liturgies and prayer. Chaplaincy provisiortha§b&gn¥estructured
to enhance provision for pupils to pray and celebrate their faith. hair spoke of
governors’ commitment to providing meaningful praye ienCes for staff and

pupils.

e Formation for leadership of collective worship g % pupils is an integral part of
the school improvement plan. Inset o eNaMNg spirituality enable all staff,
especially non-Catholic staff are enabled ibLite to the spiritual and prayer life
of the school.

e The Senior Spirituality Team arqlai visible as leaders of collective worship. They
effectively monitor collective To) example, observation of morning prayer in
various form rooms sho \%t t and prayerful atmosphere.

gam confident and growing group of students who are
gr responsibility for preparing and leading acts of worship.
ger students will further strengthen chaplaincy throughout

e The Junior Chaplainc
increasingly takjng

e e RS
@
N
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